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The travel nurse and allied markets are normalizing—but that doesn’t mean
the pressure is off. With tightening supply, aging clinicians, and shifting
specialty demand, now is the time for smarter workforce strategies.

HWL works alongside healthcare organizations to help them adapt to a
changing landscape with workforce solutions that are clinically informed,
cost-conscious, and technology driven. Whether it’s managing high-cost
agency labor or building your own internal float pools, we deliver results that
align with your operational goals.
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Travel Healthcare Trends Are Shifting. Is Your Staffing Strategy Ready?
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MARKET TRENDS THAT MATTER
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Dialysis travel roles, 

+13% in Social Service

states with high
demand and pay

CA, TX, NY, MA, GA, AZ

6
projected RN openings
each year through 2033

197,000+
PTs say they can’t meet
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How HWL Helps

Build a workforce strategy
backed by data—and designed
for long-term resilience

Market-Driven Insights. Strategic Staffing Solutions. Powered by HWL.

Managed Service
Provider (MSP)

Vendor-neutral model with full
transparency
High-demand specialty coverage
with lower markups
Real-time analytics on fill rates, pay,
and agency performance

Local InSourced Flex
Teams (LIFT)

Build internal float pools to reduce
dependency on external travel
Customized for system-wide or
regional use
Improves continuity, reduces costs

Allied & Rehab
Staffing Solutions

Address Social Services, Cath Lab,
Imaging & Therapy needs
PT/OT home health support for
aging populations
Access to high-performing allied
candidates

Advanced Technology
& Analytics

Predictive forecasting for workforce
planning
Rate benchmarking and vendor
management tools
Insights into specialty-specific
demand shifts
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